J
Jiét}}K}!AND URJA VIKAS NIGAM LIMITED
Reed. Office :Engineering Building, . {.E.C.. Dhurwa, Ranchi-834004

NOTIFIC/ TION

02

Notification Nos---J. 1. 23 | e, QT OB B0/
ated:--*

IV/ Ry v wxemt-a090s/17

Th :

Resomtioe Bo.ard of Directors, Jharkhand Urja Vikas Nigam Limited vide

S n against Agenda Item No 34-10-C3 has accorded its approval in the 34t
eting held on 22.06.2018 on the under mentioned:-

1. Designation Mapping of JUVNL & its three subsidiary companies i.e.
- JUUNL, JUSNL & JBVNL.

2. Organisation Structure and Munpower Planning within the holding

company JUVNL and all its threc subsidiary companies JUUNL, JUSNL
- & JBVNL.

3. The overall Organization Structurc of field offices of subsidiary companies
has been approved with the condition that "at the time of any new
recruitment or engagement of ma:power through outsourcing the actual
manpower requirement shall be rs-assessed and’ decision shall be taken
keeping in view the financial healt 1 of the respective company (s)".

The approved Desig_n'_étion ;Mapp'i;ng, Organisation Structure and

Manpower Planning ary "ngsjgjgilt‘;}}bgg'ewith. as Appendix -1, II, III
respectively for JUVNL, ;JUUNL,‘;JUSN & JBVNL:

The Designation -Ma_pé‘ ng
as per the enclosed Appendlxand
effect for all cadres and ‘acros
companies. 4 fic

4 Notaﬁeﬁ forinforxnatlon to all the err ployees of ‘the 'Ni'gaim"t'&.its"subsidiary
.compan‘ies. : '
By Order of the Jharkhand Urja Vikas Nigam Limited

(Ray an Kumar)
' .M. (R&GA)
Memo no ’_12-5;' / Dated___ 0708 28/ &

Copy forwarded t
Managing Director, Jharkhand Urja Sancharan Higam Limited/ T. S. to Managing Director,

Jharkhand Urja Utpadan Nigam Limited/ T. .. to Maneaging Director, Jharkhand Bijili
Vitran Nigam Limited/ Director (Finance), Jhark hand Urja Vikash Nigam Limited/ Director
(Project), Jharkhand Urja Sancharan Nigam Limited/ General Manager, (Personnel and
General Administration), Jharkhand Urja Vikas Nigam Limited/  Company Secretary,
Jharkhand Urja Vikas Nigam Limited/ Jhi rkhand Urja Utpadan Nigam Limited/
Jharkhand Urja Sancharan Nigam Limited/ Jha:khand .Bijili Vitran Nigam Limited anchi

for information.

o EEE, CMD Cell, Jhar <hand Urja Vikas Nigam Limited/ T. S. to



Memo no 172& /

Copy forwarded_to All Engineer-in-Chief / General Manager, PTPS,
General Manager-cum-Chief Engineer /

A ~ll Chief Engineers / Sr. Law A
Additional Secretary/ Financial Controller | / All Financial Controller-II /All

Superintending Engineer / All DGM /Project Manager, SRHP, Sikidiri /Administrato
Asset, PTPS, Patratu / All DGM (HR) / Joim Secretary / All Electrical Executive Engi
All Sr. Manager / All Under Secretary / Registrar, VUSNF, Ranchi / Hazaribagh / Ch;a;
/ Medninagar / Dumka / All Personal Offic.:r / All Accounts Officer / All Ado’s / Accoun)
officer (Estb.) / All Section Officer, JUVNL fo - information and necessary action.
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Revised Designation Mapping

¢ | ASIs Cadre Structure —
S I . Proposed Deslgnation Mapping
|| General . | civii Adrin/Legal : et e pping -
) . : 3 A ek Accounts -| Neiv Designation forall cadre
1 Englne'er- A ?,
In-Chief Executive Director (ED)* \
2 CE CE Secretary Financlal ’
Controller I
General Manager (GM)*
3 ACE Financial
Controller II
4 SE SE Director (Personnel) Director .
(Accounts) Deputy General Manager (DGM)*
5 Joint Secretary J
Deputy Director
. | Deputy
6 EE EE (Persqnnel)/ vnder Director Senlor Manager (SM)”'
Secretary/ Deputy (Accounts)
Director (Law)
7 | ae AT Fersunnel Officer gcr;z::ts' '
= Manager*
8 Administrative
Officer/ Law Officer
B Section Officer/
9 Labour Welfare
Officer .
- Junlor Manager (IM)
10 | JE JE
Office e L
Accountant
. Superintendent
Fa lerk
12 | AU WNon- , H::d( Clerk ?::: t; \ Electrician J
Executive Al Non-Executive Non-Technical (Admin) : oho
Technjcal Posts Office Accounts Technical
13- | posts ) | Agsistant(0A) | Assistant(AA) | Assistant(TA)
14 : : Supporting Staff I }
15 | Group IV Posts Supporting Staff 11 \
16 _ | Supporting Staff 111 1
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The detaj
iled de 4
\Dartment Wise designation list is mentioned beloyy “ﬁk@z
Office Cat .
W Department Name List ofD:s:zn..non r 7/
Technicl ED Techaicsl
GM Projects
GM Technical,
GM Civil
DGM Planning & Design
DGM Contracts

DGM Quality Assurance & Inspection
DGM Repair, Maintenance & Commertial
DGM Operaticns Maazgement

DGM Stores & Purchase

DGM Civil -

SM Planning & Design

SM Coxtrects -

SM Quality Assurante & [nspection .
SM Repair & Mzintenance

SM Commexcial

SM Generation Plznning

SM Environment Hezlth & Safety (EHS)
SM Stores

S\ Purchase

SM Civil _

Mznzger Plerming & Design

Manzger Centrcts

Maznager Quality Assurznce & Jnspection - ,
Mznzger Repair & Mzintenance :
Manager Commercizl

) Mzrzger Generation Plamming -
M:n&*c.' Eavircament Hezlth & S=fety (EHS)
.\tyeoe'Ston;

Mesnzger Purchase

Mznzger Civil =

Strategic - DGM Strategic Management Call

Management Cell SM Stretegic Management Cell

Finance & Accounts | GM Finance & Accounts

DGM.Accounts

DGM Finance, .

° SM Audit \/
ot /

SM Accounts ¢
SM Payments
Manager Audit
Manager Accounts
Manager Paymenls
Manager Finance
JIMAudit
JM Accounts
JM Payments ‘
JM Finance : ,J

by

Corporate (HQ)

Corporate (HQ)




Corporate (1)

Bl o
__Dcpartnent Name

List of Deslgnation

HR/Admin/Law

GM HR/Admin/Law
DGM HR

DGM Admin

DGM Law

SM Tralning & IR/Welfare
SM HRM-Excecutive

' SM HRM-Non Executive
‘| SM Admin/Safety/Security

SM Law
Manager Training & IR/Welfare.
Manager HRM-Executive

Manager HRM:Non Executive:

Manager Admin/Safety/Sccurity

' Manager Law

JM Training & IR/Welfare
JM HRM-Exccutive

JM HRM-Non Executive
JM Admin/Safety/Security

‘Corporate (HQ)

Finance & Accounfs

GMIT
DGMIT
SMIT
Manager 1T

SRHP

DGM

SM

Manager .

M ’ A2

4~

P



TR

.To Remain
Unchanged

Electrician
Technical

The details of pf)sts for_' each designation are mentioned below

i) .Executive Director
* ED Technical - 1 post
li) General Manager
* GM Projects- 1 Post
* GM Technical- 1 Post
iii) Deputy General-Manager
* DGM Planning & Design- 1 Post.
DGM Contracts- 1 Post
-DGM Quality Assurance & Inspection- 1 Post
DGM Repair, Maintenance & Commercial- 1 Post -
DGM Operations Management- 1 Post -
DGM Stores & Purchase- I Post
DGM Strategic Management Cell~
» DGM MD Cell- 1 Post
iv)Senior Manager -

* SM Planning & Design- 1 post
SM Contracts- 1 Post .
SM Quality Assurance & Inspection- 1 pPost
SM.Repair & Malntenance- 1 Post
SM Commercial- 1 Post '

SM Generation Planning- 1 Post
SM Environment Health & Safety- 1 Post
SM Stores- 1 Post
SM Purchase- 1 Post )
SM Strategic Management Cel| ~ 2 Posts:
* SM MD Cell- 1 Post :
V) Manager = '
* Total 10 Manager post from technical cad

i Post

as per latest structure of corporate office,

. | b

i

e

Assistant '
e R S I T L SR i S s eorat

adre has been considered
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1

2

3

4

) Manager To Romnln

6 M Unchanged

2 Head Clerk

(Accounts) '

8 Accounts Assistant s ] i

D A e 0 P RO T AR

The details of posts for each deslgnation are mentioned below

i) General Manager
"« GM Finance 8 Accounts - 1 Post
il) Deputy General Manager
« DGM Accounts — 1 Post
« DGM Finance - 1 Post
iii) Senior Manager
e SM Audit - 1 Post
e SM Accounts - 1 Post
e SM Payments - 1 Post
« SM Finance - 1 Post

iv)Manager ' , . , ,
cadre has been considered as

e Total 4 Manager post from F&A ca
. per latest structure of corporate office :

v) Junlor Manager
red as per.

e Total 8 JM post from F&A cadre has been conside

latest structure of corporate office
' A

L

AR SRR SR R '
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Y A S A s A A )
1 ED )
2 GM
3 DGM
4 SM eats
5 Ma'nag‘er : To Remaln
Unchanged
6 M J
Head Clerk |
14 . .14
4 (Admin). ‘ |
8 Office Assistant 28 _ 28 .
N D e rad S e
6

Yo_ .




' The details of | | ' =
: post ' ' '
i) Gene S for gach degignar \CL’/‘
=Nera| Manager I9Nation are Mmentioned pe. &/f’y

o o GMHR/Ag "
i min/Law -
) DBty Genera gpag . P gl
L 2GMHR - 1 pogy o
DGM Ad

min -
ili) Senior Managgr 2ot

. SM HRN?—Ing & IR/Welfare - 1 post
: . SN EXecutive - 1 post
; S e ‘;?M:l\;pn Executive - 1 Post .
, Jresie; min/Safety/Security - 1 | :
i) Manager ty/Security - 1 Post :

» Total 4 Manager post from HR&A cadre has been considered as
] per latest structure of corporate office ' .
il) Junior Manager N : '

« Total 8 JM post from HR&A cadre has been considered as pér

latest structure o

_1 3 l£i~‘1 '.; "“..'lnl‘g" ‘.“ .‘ B‘ﬁ '-: EX AR s 2
SleNor fkdan DESIOoH Lot
% ’1".". -vf?n (!',' .")‘ =
1 :ED
) “GM 1 1
3 DGM 1, To Remain 1
4 SM 1 Unchanged 1
5 Manager - 1 ) =
6 M S R - = o

The det.a’%'lsv of posts for @ach designation are mentioned bélow
. i) General Manager
e+ GMIT -1 Post
ii) Deputy General Manager
e DGMIT - 1 Post
ili) Senior Manager
« SMIT - 1 Post
.iv) Manager
Manager IT — 1 Post
STy gﬂ}““‘ S e A e VI Ree
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1 ED 0

2 GM 1 il

3 DGM - - To Remain =

4 SM 1. - Unchanged 1

5 Manager 1 1 y

6 IM 0 0
A e B AT U L At (B A




The detailg ‘
of post :
Posts forgach designation are mentioned Below

)] ?erg;‘al Manager
. ’M Civil -= 1 post
i) I.De%tg{/l((;:eneral Manager.
- ivil - 1
ili) Senijor Manager ot
_ -* SM Civil - 1 Post
iv) Manager i
* Managder Civil - 1 post

The details of posts for_each designation are mentioned below '
i) Deputy General Manager T
e DGM Law - 1 Post
ii) Senior Manager
e SM Law - 1 Post
_iii) Manager .
« Manager Law - 1 Post

.-

P .
i el s
5 2 AL A A R RN LS PR
BRI e
e e
1 1 . CERTRENTH, ?‘Kié'f.‘:‘ﬁ‘i? T R xﬁﬁ&f‘(rﬁi"“
) 0
; o o
7 1 1
-1 To Remain 1
5 Manager 1 Unchanged 1
6 JM 0 0
7 Legal Assistant 0 0

« In addition to the above breakup, 1 post of co‘mpan‘y' 'sécretary. has
been considered equivalent to manager (Regular) & 1 post in CS cell

" equivalent to JM. )

« Total 33 post of Supporting Staff I/II/III post has been considered for

corporate office.
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'\‘\CQIL\ »Depar.'tmén-t F&A ; HR/Adm'ﬂ/Law g
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| Manager —————21_ |  —o—1 -
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| 10
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Total Executi;re
HC (Admin)

HC (Accounts)
Office Assistant

] Accounts
Assistant

31 19 22 P
3 s 9

1 12 - |2 28

Supporting Staff

Non Executive

e P T K S R ER oA
NS B Tt IR R 0 R

* Out of which certaln (~37) posltions Including supporting staff posts: may be filled on
contract/ outsourced/ short term appolntment basls. ' i :

.t

. .. “- . . Manpower Corporate (Outsourced)
T g Stratcégic rchiical © 1 - e e, ]

. .: ~1 MD's v Setvos . o Techhlcal : AL .
Deslgna.hon 1 office . Mana&e“r_n.qn!: Depal._"t.!.n.éf!t, F&A‘ .HRIA_d._r.q,l_q/‘l._aw‘ IT | Total
E [ Eo - - = E
GM - i - -
DGM - C - 2
SM - i i -
Manager - = = -
™M - - - =

Total Executive .- - . - =

HC (Admih) - - - .

P Y N T Y
]
- Y I I Y

HC {Accounts) .- = . = - . - - N
Office Assistant N - - - - -

Accounts - - i 1 i
Assistant ) .

-Supporting. Staff 7 10 10 2| 33
7

Non ExXecutive q - .33
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ant wil remaln unchanged. (Simllar to Sanctionad

GM . — = -
0 0
DGM : . i
) SM

‘Mana '
Ry o= = , -

\Ema“ager

[ “0" Ex 6
: o ECUthe
\) ," ‘ TR 4 o
I; ~.,"‘ £R *‘- A"‘Q‘ .'l‘\- x‘ \‘\:.A“_”‘ r—m
RN 4 A

AN l.u

; \hl'f
4 ‘ : ! ;\”‘)v' _.‘V”

Overall Man ;, . . B

~YEraili Ma wer

SM 88 27 i -61
Manager 305 37 1 -268 e
JM i 56 23 : : fB?Lj~
e RS ‘“‘%%ffﬁ;" ‘*‘**‘-V:Jr).-srf “.: : "f S

' fiady P ‘-. . Y x?rg . ey

Total Non- 1197 .ﬁﬁ.@#l‘ffﬁ bt IpkGw . 291 "-906
Executive: ' " .w DA rgb}; ,:[,__:;;\, | 5
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- Top Level Structure

[N

SRHP Structure

Appendix - II

oytsourced),

[
s !
+ Revised Grganization Structure - .
CEMGR
EHansgngDlfector &
w;..._,.%&m.,,.q._wmﬁ :
1.post o} company secretary. has been considered equivalent to- .
. manager (Regular) &'1 _x.:.n In C5 cell equivalent ta JM (May be

S N
N .wa: AFRLTS
§

*In casa of Finance & Accounts and H
-OA/AA & 1S5S

\,
K

The SRHP organjzation structure will remain unchanged.

R/Adm

o will be reported by 2 JM and each JM will be report

?&\.

In wing, each manager
edby 1 HC, 2

. b May ba given the additional responsibllity of coal block,

5

* OneM

* Qffice stalt MINPIVI B NOrM

. ozw.?.::n..o{;.z_;u. (Toula
4 en:ou_._!apo\(?:ﬁoa:v Vil

4020et will e port to each SN,

Do heve 1 OA/AA BN g SS-JU(Total 2) ‘




